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Introduction

The EU�Vietnam Free Trade Agreement (EVFTA) is a free trade agreement (FTA)
of new generation. It was signed on June 30, 2019, ratified by the European Parliament
on February 12, 2020 and ratified by the National Assembly of Vietnam on June 8, 2020.
EU member economies are important economic partners, large markets, and still have
great potential for Vietnamese exports. Effective exploitation of these markets in the
coming years will contribute to strongly promoting Vietnam's exports, adding more
development momentum. EVFTA requires Vietnam to continue improving institutions
and ensure serious implementing its commitments, including labor commitments.

The impact of the EVFTA on Vietnam has received much attention in the
Vietnamese expert community. This concerns both general issues [Tr®n Tu¬n Anh 2019;
NguyÌn ChiÆn Th¶ng, Tinh M¨nh Tu¬n 2021; An An 2023] and the impact on
individual industries and areas [NguyÌn Tu¬n ViÎt, NgO VXn VY 2020; Phan Thu Trang
et al. 2023]. The article by K. Marslev and K. Starits is devoted to labor legislation issues
[Marslev, Staritz 2023]. The authors examine in detail the process of introducing into
the agreement the necessary changes to Vietnamese labor law.

This article is dedicated to the implementation of labor commitments in the
EVFTA Agreement. This process continues to affirm Vietnam’s seriousness and efforts
in implementing international labor standards, contributing to process of building and
perfecting labor regulations in order to create a foundation for the proper operation of
the Vietnamese labor market as well as ensuring the realization of the country's
socio�economic goals.

Labor requirements in the EVFTA Agreement

In the 17 chapters of the EVFTA Agreement, the 13th chapter on “Trade and
Sustainable Development”, emphasizes labor rights and sustainable environmental
protection, to ensure that free trade contributes to sustainable development and support
workers and businesses to achieve equal economic benefits. Article 13.4 on Multilateral
Labor Standards and Agreements, states that “Each Party reaffirms its commitment,
consistent with its obligations under the ILO and the ILO Declaration on Fundamental
Principles and Rights in the work place and follow�up actions, adopted by the
International Labor Conference at its 86th session in 1998, in particular:

(a) Freedom in association and substantive recognition of the right to collective
bargaining;

(b) end all forms of forced or compulsory labor;
(c) effectively eliminate child labor; and
(d) end discrimination in employment and occupation, etc.
Each Party shall: (i) Continue and sustain efforts to ratify fundamental ILO

conventions; (ii) consider the adopting other conventions classified by the ILO as
appropriate for the time being, taking into account domestic conditions; (iii) exchange
information with the other Party regarding the ratification referred to in subparagraphs
(i) and (ii). Each Party reaffirms its commitment to the effective implementation of its
domestic laws and regulations and to the ILO Conventions ratified by Viet Nam and the
European Union member states.
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In addition to regulations on labor standards, the EVFTA Agreement has other
commitments related to labor, most of which are recommended (optional) com�
mitments on improving labor working conditions, cooperation among member
countries on the EVFTA Agreement in the field of labor. However, there are some
mandatory commitments such as establishing a mechanism to implement the Labor
Chapter, providing a separate process for countries to consult with each other to resolve
problems related to the implementation of the Chapter on Labor.

Vietnam's policy adjustment according the EVFTA Agreement

Vietnam's adjustment of the legal framework on labor
The commitments on labor and trade unions in the EVFTA Agreement have

basically been finalized into Vietnam's labor legal system. New legal documents provide
better protection of basic labor rights and principles, including non�discrimination and
gender equality, the abolition of forced and child labor, collective bargaining and
freedom of association. Specifically, the Labor Code is in line with the 8 fundamental
ILO Conventions and complies with the 4 basic labor standards contained in the ILO
Declaration on Fundamental Rights and Principles in the Workplace (1998). Vietnam’s
2019 Labor Code comes into force from 2021, marking a new step in the process of
modernizing the governance of the labor market system in Vietnam, demonstrating the
Government's efforts in building a favorable legal environment for sustainable business
and economic development. The 2019 Labor Code meets the requirements of the
EVFTA Agreement. The revised regulations relate to three basic groups of labor
standards, including freedom on association and collective bargaining; ensure equality
and non�discrimination in labor; protect juvenile workers and eliminate child labor.

Vietnam’s policy on the right to freedom on establishment, participation
in representative organizations, exercise of the right to collective bargaining
An important commitment in the EVFTA Agreement is to comply with and ensure

the implementation of international labor standards. The right to freedom of association
has been noted in the Constitution of Vietnam since the founding of the country. For
example, in the 2013 Constitution’ in Article 25, freedom of association is also recognized
as a basic right of citizens. Vietnam has almost all kinds of legal documents to implement
the right to freedom of association as Laws, Ordinances, Circulars, Decrees, Regulations,
Regulations, Directives and Collective Labor Agreements; correspondingly, there are
regulations on the rights and responsibilities of the parties related to trade union rights.

The 2019 Labor Code has fundamentally improved a number of issues related to
employees and employers, in which the employer's interference in the operation of the
labor representative organization is prohibited. Besides, for the first time, Vietnam
legalized the role of Vietnam Chamber of Commerce and Industry (VCCI), the Union
of Vietnam Cooperative Alliance and other representative organizations of employers in
representing, protecting legitimate rights and interests, and participating in building
progressive, harmonious and stable labor relations; Vietnam expanded the employer's
right to unilaterally terminate the labor contract; Employers are entitled to enter into
multiple definite�term labor contracts for elderly employees and foreign workers.
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Regarding wages, the State does not directly intervene in the salary policy of
enterprises. Wages are made on the basis of negotiation and agreement between the
parties. Enterprises are proactive in making salary scales, salary tables and labor norms.
The Labor Code stipulates many new points on dialogue at the workplace, collective
bargaining agreements related to employees, employers and representative organizations.
Vietnam is committed to allowing employees the right to establish representative
organizations at enterprises. This organization, after being established by itself, has two
options, one is to voluntarily join the Vietnam General Confederation of Labor System,
the other is to register with the Ministry of Labor, War Invalids and Social Affairs
(MOLISA) to be independent.

One of the important new points in the Labor Code is allowing the establishment of
workers' organizations at enterprises out of the Vietnam Trade Union in order to
promote and improve the effectiveness in the employment relationship. This is also a
step forward of the State in fulfilling its obligations under the ILO Convention
(Convention 98)1, the Convention on Economic, Social and Cultural Rights (ICESCR,
1966) and labor commitments in the EVFTA Agreement. In fact, Vietnamese businesses
are implementing commitments on labor and trade unions in the EVFTA Agreement,
allowing workers to freely establish and join organizations representing workers, exercise
their collective bargaining.

Vietnam’s policy adjustment on the elimination of discrimination at work
Vietnam has acceded to Convention 98 in order to demonstrate its political

determination, in line with the Party’s guidelines and State's policies on international
integration in the fields of labor and trade unions.

The new Labor Code has expanded the scope of work for which workers allowed to
strike, adding provisions on forced labor, and provisions on anti�discrimination in the
workplace. This is a fundamental and comprehensive amendment and supplement,
making Vietnam's labor law system more in line with the principles of the socialist�
oriented market economy, adapting to the latest developments in the field of
international labor standards.

So, implementing the commitments in the EVFTA Agreement and complying with
the provisions of the law shows that, Vietnam is actively implementing international
labor standards. Vietnamese businesses are gradually reducing discrimination in
recruitment, employment and income [Tr®n ThÒ Bªo Khanh 2022].

Vietnam's actual implementation of labor commitments

Building a harmonious, stable and progressive labor relationship
in the working environment
Vietnam’s state management is showing special close attention to employees and

trade unions. Besides many businesses are aware of their social responsibility in taking
care of employees' lives. Enterprises are having better implementation of the labor law.
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The Trade union organization is doing better and better at protecting the legitimate
rights of workers at the grassroots. When employees have problems, the Trade union has
researched, recorded and proposed with enterprises to solve together. At the same time,
trade unions at all levels, especially the Vietnam General Confederation of Labor, held
orientation conferences and training on ways to reduce work stoppages and strikes.
When there are cases and pressing concerns still lurking, the trade union has coordinated
with the employer to solve together and create a harmonious labor relationship. To do
this, trade unions at all levels have actively increased awareness among workers, thereby
helping them better understand their rights and responsibilities in labor relations.
Thereby, employees can limit unnecessary conflicts in the workplace. As a result, work
stoppages and strikes throughout the country tended to decrease. According to statistics
of the Vietnam General Confederation of Labor, the number of strikes in Vietnam has
decreased continuously in recent years, from 329 in 2017, 214 in 2018, 120 in 2019. In
the first 2 months of 2022, Vietnam has about 30 strikes — less than the same period in
2021 (35 strikes) [Phan DDBng, Tðc HQng 2022].

Vietnam minimizes child labor illegally
The fact that children have to work early has been causing severe consequences,

affecting their harmonious development, hindering their access to and enjoyment of
appropriate education. This hinders the preparing a better future for children, loses
children's rights and negatively impacts socio�economic development, especially the
quality of human resources in the future.

The fact that businesses use child labor leads to the risk of orders being cut or
removed from the global supply chain, increasing the cost of recruiting replacements,
reducing reputation and making it difficult to attract investors.

At the international conference on international commitments related to the
prevention and elimination of child labor on May 27, 2022, presentation of Deputy
Minister of Labor — Invalids and Social Affairs Nguyen Thi Ha showed that, the rate of
child labor in Vietnam is not high and decreases over the years. The national survey on
child labor shows that the percentage of child labor in Vietnam decreased from 15.5 %
(in 2012) to 9.1 % (in 2018) [HF QuHn 2022].

In general, Vietnam has relatively fully developed regulations to protect and care for
children, in accordance with international law. Vietnam is the first country in Asia and
the second in the world to ratify the United Nations Convention on the Rights of the
Child. Viet Nam has also ratified ILO Convention No. 182 on “Prohibition and
Immediate Action to Eliminate the Worst Forms of Child Labor” [QuyÆt EÒnh sØ 169/
QT�CTN], ILO Convention No. 138 on the minimum age for work [COng Dâc sØ 138].

The solutions of the Government of Vietnam include universalization of general
education, illiteracy eradication, support for ethnic minority children, children with
disabilities, children in poor households and special circumstances; strengthen policies
on social security and poverty reduction; minimize the negative impact of the
COVID�19 epidemic. On December 1, 2021, the Ministry of Labor, War Invalids and
Social Affairs of Vietnam, the International Labor Organization (ILO) and the United
Nations Children's Fund (UNICEF) coordinated to organize the implementation of the
Program to prevent and reduce Minimizing child labor illegally in the period 2021—
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2025, with a vision to 2030. The program aims to rapidly reduce the rate of child labor in
the coming time, specifically reducing the rate of child labor children aged 5—17 years
old from under 4.9 % (by 2025) to 4.5 % (by 2030) [An Linh 2021].

Some legal provisions are not consistent with international labor standards
and commitments in the EVFTA Agreement

Regarding the concept of collective labor dispute (CLD), referencing the laws of
some countries, the concept of collective labor dispute is regulated in different ways
[Tr®n HoFng Hªi 2011]. According to the ILO [ITC 2013:18], a labor dispute over rights
is a disagreement between a person or employees and their employer regarding a
violation of “existing” rights prescribed by the law, the labor contract; and when the
negotiation fails, the labor dispute over benefits related to the “future” rights and
obligations do not reach the agreement on terms and conditions. Disputes over benefits
are often collective.

Vietnam's law also has similarities and stipulates in a way that clearly distinguishes
individual labor disputes, the collective labor dispute over rights, and the collective labor
dispute over benefits. Article 179 of the 2019 Labor Code stipulates a fairly broad general
concept of labor disputes1. The inclusion of the “Employer's Representative
Organization” as a subject in one party of collective labor dispute, in line with other new
points of the 2019 Labor Law, regarding the right to establish and join a representative
organization of employees at the grassroots and to be compatible with provisions on
Collective bargaining Agreement. However, in the concept of collective labor dispute, the
2019 Labor Law omits a subject on the employees' side which is the “labor collective”.
The regulation of collective labor dispute that requires employees to have a representative
institution to be able to identify the collective labor dispute is an inadequacy in policy
making and law implementing2. Simply, the concept of “labor collective” is not
synonymous with the concept of “employee representative organization”. According to
the jurisprudence dictionary: “labor collective” is “a collection of employees who have a
relationship with each other within a certain scope of employment” [Ministry of Justice
2006: 694]. This content does not imply the nature of a representative organization and in
fact there is always a labor collective without a representative organization. The
application of the concept of collective labor dispute that only the employee's party is the
representative organization raises a number of problems as follows:

— In case there is a dispute between a group of employees without a representative
organization, it will not be identified as a collective labor dispute and as such, it will
have to be resolved according to individual labor dispute settlement procedures. If the
number of employees is large, it will also be inadequate for the resolution of individual
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2 Clause 3, Article 3 of the 2019 Labor Code. Regulations on the concept of “Employees
Representative Organization”. The content includes an explanation of “Employee Representative
Organization” and “Employee Representative Organization at the grassroots”.



labor disputes. This case is also common because many enterprises do not have
employee representative organizations.

— In case there is a dispute between the collective of employees who are members
of the representative organization of workers at a business unit, but for some reason this
organization does not represent them or has contrary point of view to the labor
collective, it can only be resolved according to each individual labor dispute case.

In case there is a dispute over a labor issue of many labor collectives of many business
units (for example, dispute over working conditions, disease prevention in industrial
parks, export processing zones...) and are not represented by the representative
organizations of workers in business units, although the dispute is large�scale, it is still
not identified as a collective labor dispute. It is completely inappropriate to deal with
each individual labor dispute [NguyÌn Thu Ba 2022].

The reality in Vietnam has also clearly reflected the above�mentioned shortcomings.
For example, in mid�December 2021, more than 400 workers working at Asia Garment
Co., Ltd. Branch, Dong Hung Thuan Ward, District 12, Ho Chi Minh City stopped
working collectively to demand payment of wages and social insurance debt recovery.
Without the participation of grassroots representative organizations, state agencies had
to guide workers to initiate lawsuits. Dispute on December 20, 2021 of more than 200
workers of Chan Kiet Joint Stock Company, Ben Cat town, Binh Duong province about
the settlement of dossiers of entitlement to epidemic support policies is also the case
without the role of the grassroots representative organization, and as the result, Binh
Duong Provincial Labor Confederation must coordinate with the authorities to solve
this case.

Inadequacies in the provisions of the law on the use of child labor in Vietnam
About the minimum age to join the labor force. The minimum age is the basic standard

of labor law, which has been defined in ILO Convention No. 138, a floor age of not less
than 15 or not less than the age at the end of the compulsory education program (Clause
3, Article 2). The minimum age in Vietnam’s 2019 Labor Law is 15 years old (Clause 1,
Article 3), completely in line with international standards, however, there is no
specificity for the types of jobs that are allowed to use young workers and prohibit the
use of child labor according to ILO standards.

Regarding the working time and rest time of child labor. Regarding working hours, the
Vietnam’s 2019 Labor Law still maintains the regulations on the duration of no more than
04 hours/day and 20 hours/week for employees under 15 years old. Employees from 15
years old to under 18 years old are allowed to work no more than 08 hours/day and 40
hours/week (Article 146). Regarding overtime, the 2019 Labor Law stipulates that juvenile
workers from 15 to 18 years old are allowed to work overtime and work at night for some
jobs as prescribed by law (Clause 2, Article 146). However, ILO Recommendation
No. 146 on the minimum age for employment prohibits overtime work for child labor
because of the time for education, rest and other activities (Paragraph 13). Thus,
Vietnam’s law is not compatible with international conventions on this provision.
Regarding rest time, currently there is no separate regulation for child labor.

About the list of occupations banned from using child labor. Circular No. 09/2020
stipulates the list of jobs that harm the physical, intellectual and personality
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development of a child labor (69 jobs) in Appendix III; the list of harmful workplaces to
the physical, intellectual and personality development of adolescents (06 locations) in
Appendix IV. It can be seen that this Circular has added many jobs and groups of jobs
that are prohibited from using child workers compared to Circular No. 10/2013/
TT�BLDTBXH dated June 10, 2013 (promulgating the List of jobs and workplaces that
prohibit the employment — adolescents, especially those in the heavy industry,
chemicals, traditional craft villages, the private sector and the home economy where the
labor status are complicated). However, Circular No. 09/2020 has not yet stipulated that
a number of occupations in the fisheries and agriculture sectors are assessed as
dangerous due to the use of equipment and machinery lacking occupational safety
standards, including: heavy and toxic factors such as plowing, harrowing, etc. in the field
of agriculture. In addition, in Section 35, Appendix III of Circular No. 09/2020 on the
list of jobs that damage the physical, mental and personality development of
adolescents, stipulates jobs on seagoing ships but It has not been clarified whether
fishing and seafood processing are included because this is also considered a heavy and
dangerous job for underage workers.

On inspection and handling of violations in the use of child labor. Vietnam still follows
the unified labor inspection model, which means there is no specialized inspection of
juvenile workers. The Inspector of Labor — Invalids and Social Affairs is in charge of all
issues related to labor, including juvenile workers. Meanwhile, currently, two�thirds of
the total number of children working in 21 jobs, in the fields of agriculture — fishery,
services and industry, are small�scale business areas, which are less�examined. In
addition, current sanctioning measures applied are mostly administrative measures,
because it is very difficult to determine the cruel treatment of people. The 2015 Penal
Code stipulates the examination of penal liability for those who employ people under 16
years old to do heavy, dangerous and hazardous jobs, but underage employees according
to the 2019 Labor Law are under 18 years old. Thus, the criminal law has “left open” the
sanctioning mechanism for employers from 16 to under 18 years old to do the above
jobs. Moreover, the level of fines for violations is a small amount of money, not enough
of a deterrent.

Some key solutions to ensure Vietnam’s implementation of labor commitments
in the EVFTA Agreement

In the coming years, the EVFTA Agreement will enter a period of deep tax
reduction. Therefore, in order to make good use of the incentives to promote the export
of goods to the markets of the EVFTA member countries, Vietnam needs to implement
a number of key solutions to ensure the implementation of labor commitments in this
agreement:

(1) Amend and supplement inadequacies in the legal system on labor relations in order
to well implement the commitments specified in the EVFTA Agreement such as
finalizing the state management institutions on Vietnam's labor relations in general and
child labor in particular; perfecting the state management of institutions representing
the employees and the employers, perfecting the state management of the institutions
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dealing with labor relations; regarding child labor, requiring suppliers to commit to
using legally aged workers... For small business households, the authorities need to
specify the level of fines and the cases of criminal penalties to change people awareness.

(2) Focus on developing human resources and trade unions to ensure the imple�
mentation of commitments in the EVFTA Agreement: Innovating methods of gathering
workers; Expand the members; Strengthen the management, training and retraining of
trade union officials in a professional manner.

(3) Strengthening information updates for Vietnamese businesses and workers:
Disseminate information on the comprehensive and specific impacts of the
implementation of labor commitments in the EVFTA Agreement; about changes in
labor law policies and practices of implementing labor commitments.

(4) Proactively respond to and resolve disputes and labor/related issues: Consolidate
arbitration and mediation organizations and improve their operational capacity.

(5) International cooperation: Strengthen and promote cooperation with the ILO in
impact assessment and implementation of ILO Basic Conventions in Vietnam;
strengthen cooperation with many countries to detect and timely intervene in
manifestations of human trafficking, including child trafficking and child labor.

(6) Enterprises and employers say no to child labor and recommend that the labor
recruitment process be strict, especially the verification of documents; make use of
social networks to estimate human resources;

(7) For the sake of sustainable development and ensuring the quality of the future
workforce, in order for the legal system on child labor to be effectively implemented
through strengthening the inspection and examination system, two types of monitoring
can be built are following:

— Competent state agencies: Build a team of labor inspectors with their own
inspection process on types of child labor. At the same time, training to improve the
professional qualifications of inspectors and expand their authority on the enforcement
of sanctions such as the right to administratively fine the use of child labor in the
workplace.

— Grassroots supervision mechanism: due to the fact that, in Vietnam, informal
sector with a high proportion of child labor is often less controlled, it is necessary to
build a monitoring team from the people themselves to promptly detect and denounce
acts of using child labor. This surveillance force can be highly effective because of its
timeliness and low operating costs.

Conclusion

With 16 FTAs being implemented and negotiated, Vietnam has built a free trade
framework with nearly 60 countries, affirming its consistent policy of continuing
economic renewal, international integration and supporting trade liberalization in an
open, transparent and rules�based manner. The implementation of labor commitments
in the EVFTA Agreement will contribute to improving working conditions, reproducing
labor power and improving the quality of Vietnamese human resources.
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The revised Labor Law was approved by the National Assembly of Vietnam on
November 20, 2019, playing an important role in paving the way for the implementation
of Vietnam's commitments on labor while the Labor Law of 2012 has some provisions
that are not compatible with the basic principles and rights in labor according to the
1998 Declaration of the International Labor Organization.

It can be said that the promulgation of the revised and supplemented Labor Law in
2019 on the one hand shows the serious attitude and effective implementation of
Vietnam's commitments in the agreements, and at the same time creates an Open,
transparent and close to international standards as a solid foundation for international
integration.

Vietnam's implementation of labor commitments in the EVFTA Agreement will
certainly be further adjusted to achieve the highest conformity with international
regulations.

References

An An (2023). NhUn l¨i HiÎp EÒnh EVFTA sau g®n 3 nXm thøc thi [Looking back at the EVFTA
after nearly 3 years of implementation]. 24.05. URL: https://moit.gov.vn/tin-tuc/thi-truong-nuoc-
ngoai/nhin-lai-hiep-dinh-evfta-sau-gan-3-nam-thuc-thi.html. (In Vietnamese)

An Linh (2021). TUnh tr¨ng lao Eàng trÂ em EÊ l¨i h´u quª n¾ng nÈ [Child labor has severe
consequences]. DHn trV, December 1. URL: https://dantri.com.vn/an-sinh/tinh-trang-lao-dong-tre-
em-de-lai-hau-qua-nang-ne-20211201163325096.htm. (In Vietnamese)

COng Dâc sØ 138 vÈ tuÜi tØi thiÊu EDêc Ei lFm viÎc ThOng qua ngFy 26/7/1973, ViÎt Nam phL chu°n
ngFy 24/6/2003 [Convention No. 138 concerning the Minimum Age for Admission to Employment
Adopted on 26 July 1973, Vietnam ratified on 24 June 2003]. URL: https://tulieuvankien.dangco
ngsan.vn/ho-so-su-kien-nhan-chung/luat-quoc-te/cong-uoc-so-138-ve-tuoi-toi-thieu-duoc-di-lam-
viet-thong-qua-ngay-2671973-viet-nam-phe-chuan-ngay-2462003-137. (In Vietnamese)

HF QuHn (2022). TÐ lÎ lao Eàng trÂ em æ ViÎt Nam giªm theo tòng nXm [Ha Quan. Child labor rate
in Vietnam decreases year by year]. TuÜi TrÂ Online, May 27. URL: https://tuoitre.vn/ti-le-lao-dong-
tre-em-o-viet-nam-giam-theo-tung-nam-20220527142020847.htm. (In Vietnamese)

International Training Center (ITC) (2013). System for the prevention and resolution of labor
disputes — a guide to improving operational efficiency.

Marslev, K., Staritz, C. (2023) Towards a stronger EU approach on the trade�labor nexus? The
EU�Vietnam Free Trade Agreement, social struggles and labor reforms in Vietnam. Review of
International Political Economy, 30 (3): 1125—1150. DOI: https://doi.org/10.1080/09692290.2022.2056903

Ministry of Justice, Institute of Legal Sciences (2006). Jurisprudence Dictionary.

NguyÌn ChiÆn Th¶ng, Tinh M¨nh Tu¬n (2021). Thøc thi HiÎp EÒnh thDBng m¨i tø do ViÎt Nam —
LiLn minh chHu _u: Nhöng tVn hiÎu ban E®u [Nguyen Chien Thang, Dinh Manh Tuan. Implementation
of the Vietnam�EU Free Trade Agreement: Initial signals]. T¨p chV Càng sªn [Communist Review], 23.05.
URL: https://www.tapchicongsan.org.vn/web/guest/kinh-te/-/2018/822110/thuc-thi-hiep-dinh-thuo
ng-mai-tu-do-viet-nam---lien-minh-chau-au--nhung-tin-hieu-ban-dau.aspx. (In Vietnamese)

NguyÌn Thu Ba (2022). B¬t c´p trong qui EÒnh vÈ khGi niÎm tranh ch¬p lao Eàng t´p thÊ [Nguyen
Thu Ba. Inadequacies in regulations on the concept of collective labor disputes]. T¨p chV Lao Eàng XI
hài, March 9. URL: http://laodongxahoi.net/bat-cap-trong-qui-dinh-ve-khai-niem-tranh-chap-lao-
dong-tap-the-1322764.html. (In Vietnamese)

43

Amendments to Vietnam Labor Law after Two Years...



NguyÌn Tu¬n ViÎt, NgO VXn VY (2020). HiÎp EÒnh thDBng m¨i tø do ViÎt Nam�EU: TGc Eàng EÆn
doanh nghiÎp nhÖ vF vòa ViÎt [Nguyen Tuan Viet, Ngo Van Vu. Vietnam�EU Free Trade Agreement:
Impact on Vietnamese SMEs]. URL: https://vass.gov.vn/nghien-cuu-khoa-hoc-xa-hoi-va-nhan-van/
Hiep-dinh-thuong-mai-tu-do-9731/08/2020. (In Vietnamese)

Phan DDBng, Tðc HQng (2022). PhVa sau nhöng cuàc EUnh cOng æ miÈn Trung [Phan Duong, Duc
Hung. Behind the strikes in the Central region. VnExpress, February, 19. URL: https://vnexpress.net/
phia-sau-nhung-cuoc-dinh-cong-o-mien-trung-4428821.html. (In Vietnamese)

Phan Thu Trang, Tran Xuan Hiep, Do Thi Tho, Tran The Tuan (2023). Impact of the EU:
Vietnam Free Trade Agreement (EVFTA) on Agricultural Product Export Enterprises in Vietnam.
Academic Journal of Interdisciplinary Studies, 12(1):117.

QuyÆt EÒnh sØ 169/QT�CTN cîa Chî tÒch nDâc ngFy 17/11/2000 vÈ viÎc phL chu°n COng Dâc 182
cîa TÛ chðc Lao Eàng QuØc tÆ [Decision No. 169/QD�CTN of the President dated 17/11/2000 on
ratification of Convention 182 of the International Labor Organization]. URL: https://tulieuv
ankien.dangcongsan.vn/ho-so-su-kien-nhan-chung/luat-quoc-te/cong-uoc-so-182-ve-viec-cam-134.
(In Vietnamese)

Tr®n HoFng Hªi (Chî biLn) (2011). PhGp lu´t vÈ giªi quyÆt tranh ch¬p lao Eàng t´p thÊ: Kinh
nghiÎm cîa màt sØ nDâc EØi vâi ViÎt Nam [Tran Hoang Hai (ed.) Law on collective labor dispute
settlement — experiences of some countries towards Vietnam]. Hanoi, Nxb. ThÆ giâi. (In Vietnamese)

Tr®n ThÒ Bªo Khanh (2022). Thøc thi cGc cam kÆt vÈ lao Eàng, cOng EoFn trong CPTPP vF EVFTA:
thøc tr¨ng vF giªi phGp [Tran Thi Bao Khanh. Implementing commitments on labor and trade unions in
the CPTPP and EVFTA: current situation and solutions]. T¨p chV COng ThDBng [Industry and Trade
Journal], 5, March. (In Vietnamese)

Tr®n Tu¬n (2019). HiÎp EÒnh ThDBng m¨i tø do ViÎt Nam�EU: NHng t®m hài nh´p kinh tÆ quØc tÆ
cîa ViÎt Nam [Tran Tuan. Vietnam�EU Free Trade Agreement: Enhancing Vietnam's international
economic integration]. T¨p chV TuyLn giGo [Propaganda Magazine], 04.07. URL: https://tuyengiao.vn/
hiep-dinh-thuong-mai-tu-do-viet-nam-eu-nang-tam-hoi-nhap-kinh-te-quoc-te-cua-viet-nam-128236.
(In Vietnamese)

Дата поступления статьи: 14.04.2024 Received: April 14, 2024
Дата поступления в переработанном виде: 10.07.2024 Received in revised form: July 10, 2024
Принята к печати: 18.08.2024 Accepted:August 18, 2024

44

Dang Thi Phuong Hoa


